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Job Outline

Title of Post:                          
Staff Nurse (Neonatology).

Responsible to:
Director of Midwifery/Nursing.

Reports to:                        
C.M.M.2 

Essential Criteria:
Registered Nurse with An Bord Altranais.

Role Description:

1. To provide neonatal nursing care in accordance with best practice, standards and hospital policy, and recognising the needs of the family. 

1.1 To practice in accordance with current hospital clinical and non-clinical policies, protocols and guidelines.

1.2 To admit the baby to the Neonatal Unit following the local guidelines.

1.3 To conduct daily examination of the baby and provide care as per local ward guidelines.

1.4 To promote breast feeding and to assist mothers and babies to breast feed as per hospital policy and guidelines and in accordance with the principles of Baby Friendly Initiative.

2. To identify opportunities for health promotion, provide clear and accurate health information according to hospital guidelines.

3. To detect deviations from normal in the condition of the baby, to initiate appropriate clinical management, to report same to the Midwife-in-charge and to summon medical aid as appropriate.

4. To participate in the discharge processes of the baby as per ward guidelines.

5. To identify clinical or other risks and report them as per the agreed hospital structure.

6. To document clinical care and other reports in the approved format.

7. To ensure the maintenance of an appropriate and safe clinical environment.

8. To function effectively as part of the multidisciplinary team and to ensure effective communications intra and inter departmentally.

9. To ensure the professional practice is within the legal and regulatory framework applying in the Republic of Ireland, e.g.:

a. The Nurse Act 1985.

b. An Bord Altranais “Code of Professional Conduct for Each Nurse and Midwife”, April 2000.

c. An Bord Altranais Policy Guidelines including:

d. Guidance on the Administration of Medical Preparations, 2007.

e. Guidance for Nurses and Midwives with Serious Contagious/Infectious Diseases.
f. Scope of Nursing and Midwifery Practice Framework.
g. Misuse of Drugs Acts and Regulations.

h. Health and Safety Legislation.

10. To facilitate and support professional education programmes.

11. To actively contribute and ensure compliance with the key areas as identified in national quality/hygiene 

       schemes.

12. 
Be aware of and implement all Policies, Guidelines in relation to Infection Prevention and Control / Decontamination

13.      Actively contribute, participate and ensure compliance with the key areas identified in the following:

· Infection prevention and control / decontamination 

· National Quality/Hygiene Schemes

· B.F.H.I.

· Neonatal Transport to and from other Hospitals to include the National Neonatal Transport Programme (N.N.T.P).

· All audits deemed necessary by the Rotunda Hospital Management Team

14.      Be aware of and comply with the policy on Staff Responsibility for the Protection and Welfare of Children.

Each appointment is subject to a hospital contract.

Roster:
39 hours per week (average exclusive of meal times)

Annual Leave and Public Holidays:
As approved by the Department of Health and Children.

Salaries:
As approved by the Department of Health and Children.

This Job Profile is subject to review by the Hospital Authority from time to time.

This is a description of the principal responsibilities of the post and is not a comprehensive list of duties.

Personal  Specification / Selection Criteria

Each statement contained in the Personal Specification / Selection Criteria must be justifiable by evidence obtainable from an analysis of the job.  The specification should decide the person is capable of doing the job adequately. 

	Post
	Staff Nurse 

	Department
	Neonatal Intensive Care Unit 

	Location:
	The Rotunda Hospital

	Date:
	July 2011

	Factors
	Essential 
	Desirable

	Qualifications
	· RGN or be eligible to be registered with An Bord Altranais


	· Post-registration course in NICU or other relevant area.

	Experience

(length and type)
	· Evidence of professional development


	

	Knowledge
	Knowledge of:

· Computer skills.

· Healthcare system.

· The change process.


	· Computer Course.

· Ability to conduct audit of service

· Have participated in audit or research projects

	Healthcare Knowledge
	· Knowledge of:

·  HIQA Quality/Hygiene Accreditation Process and other national quality initiatives

· Data Protection/Information Management

· Relevant Health & Safety Regulations

· Risk Management 


	Computer Skills 



	Professional Knowledge
	· Up-to-date knowledge of Neonatal Department Procedures and practice.

· NRP Course or commitment to undertake same

· Knowledge of research and audit processes.

· Knowledge of Scope of Practice

· Demonstrate evidence of teaching and assessing at clinical level.

· Mandatory Courses:

Manual Handling, Basic Life Support, Health & Safety, Crisis Awareness, HIQA – Hygiene Infection Prevention & Control 


	

	Core Competencies
	Demonstrate :

· Ability to communicate effectively in a multidisciplinary team.

· Ability to resolve conflict.

· Leadership style

· Integrity and Ethical stance


	· Evidence of problem solving

· Continuous quality improvement in service delivery




5
Page 2 of 4

